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part 250, the State IV–A agency shall
terminate the job search requirement.

(d) Additional job search activities
beyond those required in paragraph (c)
may be required only as part of an-
other educational, training, or employ-
ment component designed to improve
the individual’s employment prospects.

(e) Job search by an individual under
this section shall in no event be treat-
ed, for any purpose, as an activity
under JOBS if the individual has par-
ticipated in such job search for 4
months (or its equivalent) out of the
preceding 12 months.

§ 250.61 On-the-job training.
(a) A State IV–A agency may operate

an on-the-job training (OJT) program
as a component of its JOBS program.
Under OJT a participant is hired by a
private or public employer and while
engaged in productive work receives
training that provides knowledge or
skills essential to the full and adequate
performance of that job. The State IV–
A agency or its agent shall enter into
a contract with the OJT employer to
reimburse the employer for providing
training and additional supervision to
the participant.

(b) Payments to an employer for on-
the-job training shall not exceed an av-
erage of 50 percent of the wages paid by
the employer to the participant during
the period of such training.

(c) A participant in OJT shall be
compensated by the employer at the
same rates, including benefits and peri-
odic increases, as similarly situated
employees or trainees and in accord-
ance with applicable law, but in no
event less than the higher of the Fed-
eral minimum wage or applicable State
or local minimum wage law.

(d) Wages paid to participants in OJT
will be considered to be earned income
for purposes of any provision.

(e) If a participant in OJT becomes
ineligible for AFDC pursuant to the
rules applicable to earned income at
§ 233.20, or pursuant to the 100-hour rule
at § 233.100 in the case of a principal
earner in an unemployed parent case,
she shall remain a JOBS participant
for the duration of the OJT and shall
be eligible for supportive services
under part 255 available to other JOBS
participants similarly situated.

(f) If the individual would have been
eligible for transitional child care pur-
suant to part 256 at the time the ineli-
gibility for AFDC occurred, she shall
be eligible for transitional child care
after the OJT ends for the number of
months that remain in the 12-month
period following the month in which
she became ineligible for AFDC after
OJT ended. As an alternative, the
State IV–A agency may treat all child
care provided after an individual in an
OJT job loses eligibility for AFDC as
transitional child care if the individual
meets the requirements at part 256.

(g) The State IV–A agency must de-
velop qualitative measures for making
good or satisfactory progress, pursuant
to § 250.1, in order for OJT to qualify as
a component activity under JOBS.

§ 250.62 Work supplementation pro-
gram.

(a) A State IV–A agency may operate
a work supplementation program as a
component of its JOBS program. Under
the work supplementation program, a
State IV–A agency may use AFDC
funds to develop and subsidize jobs for
AFDC recipients as an alternative to
aid.

(b) A ‘‘supplemented job’’ is a job
provided under this section to an eligi-
ble individual by the State or local
agency administering the State IV–A
plan or by any other employer for
which all or part of the wages are paid
by such State or local IV–A agency.

(1) The State IV–A agency may use
whatever means it determines appro-
priate to provide or to subsidize jobs
for participants.

(2) The State IV–A agency may pro-
vide or subsidize any type of job. It
may determine the length of time the
position is to be provided or subsidized,
the amount of wages to be paid to the
recipient, the amount of subsidy to be
provided by the State or local IV–A
agency, and the conditions of partici-
pation, except that no participant may
be assigned to fill any established, un-
filled position vacancy in accordance
with section 484 of the Act.

(c)(1) An eligible individual is an in-
dividual who is in a category which the
State IV–A agency determines should
be eligible to participate in the work
supplementation program, and who
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